EFEE, EFANERER, JO0-/\ILFL 2 EH
NRIAX b

semgen LR RF

°E g % TEL : 054-264-5435
E-Mail : kasahara@u-shizuoka-ken.ac.jp

o jR—L~R—  https://db.u-shizuoka-ken.ac.jp/show/prof485.html
https://eng.u-shizuoka-ken.ac.jp/research/researchers/management/

TP ames mAnEEem
JO—NIVWF LY MTRIAV B

ST TR 2RI & > T, AEKRUBE A NEDOAM =R A L b Eid, 3%
DN EET 2 L CRFICHEBERREL 2> TWET, L, REORERE,
Mg, ~ R VA PFRERINFRAICBEE L, BT 5 2 &0, R ORAICETE
TOEHRAMEZBHL, ~ RV AT LI LERSTEHY A, RERLE
AREERA MEORIZII A RENRH DD TY, ZEBEEEIN—TLLT, Tu—
PNVBRBLRD DAL AN 2ED AN~ R DA 2 b2 LD X D ITHRITAT 5 DD,
IR DIZ LOEEDIHIET —~ Lig> THWET,

Takabumi Hayashi
Hiromi Shioj

DevRoj Adhikari
Fumio Yoshino Editors
teCanel b RERE

Paradlgm m Shift
in Technologies:
and Innovation
Systems

Management

for Sustainable
—] and Inclusive

Developmentina

Transforming Asia

20201 1 IR 2019 42 i 2020 4% 2 A ik

R e iNCs oty Chap.10 “Knowledge trans 15 W = A0S
heir talent? The neglected role fer and creation systems: =4 ﬁ 7 MeEZLr b=
of regional headquaners in GT Perspectives on corporate s FYAV B

M (in pi n D. Adhilari, H. an

for s

d human resource manage
ment in a transforming Asia, Sp ment”
ringer Nature Singapore”

AN HARYED
Za— L
iR

BHULT
oo Ko

2019 4 5 A il 2016 - 6 1 HI 2014 4F 2 J iR
MFEISTE Ja—sy 155 7 TEEBE M FRR )

Ly v R YA b EE 155 8 T [P A | 2 [ 3 RPN T
rEY xR I35 10 FE[ER5 HERIER) RN

PE=I ZILEXCEDBHNFELELEELENDAMTRE A Y L OBRRPEEEEIEE
KAk ?;?;:ﬁﬁ&%ﬁﬁb ZDHERESFEATHAREDTLANT BINL 2%ZT>T
(B} o

WHE v — x4 2024 | 159



